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CHAIRMAN’S REPORT

Dear Shareholders,

In August of this year | was delighted to accept the appointment as Non-Executive Chairman of Anteo
Diagnostics Limited at such an exciting stage in the company’s growth and development.

| believe that the Mix&Go™ technology has considerable potential, exemplified by the fact that the Company
has signed two agreements with leading global healthcare companies and the extensive ongoing interest
across different market segments.

The Healthcare sector has always been of interest to me and was a reason | joined the Board of Anteo. As
shareholders are no doubt aware, the Mix&Go™ technology helps in the earlier detection of disease and
consequently broadens the range of available treatment options available for many ilinesses. Mix&Go™ can
therefore potentially improve the health and wellbeing of possibly millions of people. This is a unique
opportunity for Anteo, and | believe my commercial and business skills will be valuable in helping to realise
the value of the Mix&Go'™ technology for the benefit of Anteo’s shareholders.

| am also very encouraged by the skills and capabilities of the management team that Anteo has in place,
and Geoff Cumming and his team have the full confidence of the Board.

My Board colleagues and | look forward to continuing the ongoing work with Geoff and his team to ensure
our strategies and processes provide the best opportunity for Mix&Go to deliver its considerable potential for
the benefit of the Company and its stakeholders.

I would like to take this opportunity to thank James Henderson who retired as Chairman in May of this year.
James was instrumental in recapitalising Anteo and giving the company the financial flexibility to pursue its
growth opportunities.

| would like to thank our shareholders for their continued support in what has been a year of real progress for
Anteo. | would also like to acknowledge our partners and customers for their confidence in the company, and
also thank our loyal and dedicated staff for their hard work and commitment during the year. Anteo is in
excellent shape.

Mr. Mark Bouris
Non-Executive Chairman
29" August 2011
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Dear Shareholders,

Financial year 2011 has been a year of significant progress for Anteo Diagnostics Limited, and | am pleased
to report that we have established a solid foundation for future growth.

The Company has taken a number of key steps during the year which position the Company well to execute
its business objectives.

STABLE FINANCIAL PLATFORM

In February, we raised $5.1m through the exercise of 78,845,313 options. Over 96% of the options issued
were exercised, taking cash on hand to $6.85m as at 30 June 2011. On our current burn rate, and excluding
any future revenues, Anteo has sufficient funds until the end of CY2013.

MIX&GO™ MARKET-READY PROGRAMME

In my f|rst report to shareholders in 2009, focus was given to Company programs to better understand the
Mix&Go™ technology its market applications and improvement of internal skill sets. This ongoing task
delivers continuous improvement of our processes and capabilities to ensure that we are able to control the
critical facets of our business. By doing so we provide you, our shareholders, with assurance that Mix&Go™
will be given the best opportunity for a successful commercial outcome.

With this objective in mind, resources are allocated with reference to a matrix that ranks the most
commercially valuable targets and ensures that they receive prioritisation.

| am pleased to report the Company has made significant improvements over the last year, so that:

o We have total confidence that all samples will perform exactly the same in a client’s laboratory as it
does in ours.

e The ease of use, stability, sensitivity and scalability of Mix&Go™ is proven across a broad range of
beads formats and reagents.

e Optimisation of Mix&Go™ for different client applications is such

= that sensitivity levels for immunoassays are equivalent to those attained in Molecular
diagnostics; and

= that troublesome bead batches used by clients are performing uniformly with the use of
Mix&Go™

e  Our scientific team is broadly recognised by clients for the quality of their work.

e Our client management system has evolved to the stage whereby our turnaround times are quick
and responswe to client needs, and provides us with ongoing interactions at different levels to
ensure Mix&Go ™ assessment is being conducted properly and in a reasonable timeframe.

e Our business development system enables us to monitor and assess the progress with clients, their
viability as customers for us and examine the key drivers within their organisations.

COMMERCIAL AGREEMENTS PROVIDING CREDIBILITY

In February, Bangs Laboratories (‘Bangs’) licensed their second product using the Mix&Go™ technology.
Bangs’ implementation of the technology for their Silica Bind-IT product was significant, as it strengthened
our partnership with a leading global company in the healthcare space, and confirmed the market
acceptance of the technology.

Whilst the commercial benefits from our relationship with Bangs are yet to fully materialise, we are now
working hard with the company to promote the benefits of the Mix&Go™ technology to their customers.

Our agreement with Merck Chimie SAS (‘Merck’) is a very good point of reference for Anteo as it positions
Mix&Go™ as a credible and proven technology. We expect that Merck’s recent acquisition of Millipore, a
major company in the separations and purifications market, will help facilitate our entry into that market
segment.

In March, the European Patent Office issued confirmation that it intended to grant the ‘Generation of Surface
Coating Diversity’ patent to Anteo. We are expecting this patent will be granted in due course and this is a
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crucial development in protecting the intellectual property that led to the discovery of the Mix&Go™
technology.

We continue to be encouraged by our growth pipeline, Anteo has over 60 different companies assessing the
Mix&Go™ technology. The feedback from these companies has been extremely positive, instilling further
confidence and optimism in Mix&Go™.

As previously mentioned, Anteo is exposed to many different markets for which Mix&Go™ can be effectively
used, however, after spending considerable time analysing potential size, returns and likely challenges, we
continue to focus our primary attention on the In Vitro Diagnostics (IVD) market.

These are the companies that develop, manufacture and sell the instruments in pathology laboratories and
the “test kits” that are used on those instruments. They operate in a highly regulated environment and need
to meet the exacting standards of regulatory authorities such as the US Food and Drug Administration (FDA)
and the European Medicines Association (EMEA).

Importantly, throughout the year we have learnt that the major global IVD players undertake extensive due
diligence assessingrour technology. We have been consistently informed that if these potential customers
implement Mix&Go M they will be doing so across their range of assays. This broad and significant
implementation helps provide an understanding and insight into the cautious and patient nature of the
negotiations with the IVD companies. Anteo remains confident that agreements will materialise in due
course.

BOARD RENEWAL PROGRAM

A significant amount of time has been spent in 2011 to ensure the appropriate Board and senior
management team is in place to drive the company’s growth and development as we move forward. Ms.
Sandra (Sam) Andersen was appointed Non-Executive Director in May. Most recently, Sam was the
Managing Director of ASX-listed Eyecare Partners Limited, a company with 41 optometry businesses and a
staff of 300 people. Sam has also held senior roles in a number of listed technology companies, has held
senior executive positions at ANZ, NAB and Commonwealth Banks and is well networked within the finance
community. Sam’s experience as a company director and operational manager in the ASX-listed healthcare
sector will add a great deal of value to Anteo.

Our Board renewal program has continued into the current financial year where we announced that Mr. Mark
Bouris was appointed as Non-Executive Chairman of Anteo. Mark has over 25 years experience in finance
and corporate development and as Anteo’s commercial operations develop, Mark’s proven record in these
early growth phases and his guidance during this period will be a valuable asset.

Our Board renewal program remains ongoing.
STRENGTHENING OUR TEAM

During the year Anteo appointed two new scientists to work on the continued development of the Mix&Go™
technology and continue the high level of responsiveness to requests from our collaborators.

We were also fortunate to secure the services of Dr Tina Baumgartner, a highly regarded and well networked
professional in the United States (US) healthcare sectors. Tina has had considerable success in a short
period of time identifying smaller IVD companies, Life Science companies active in clinical research, Point of
Care companies and companies in the Separations Market that would benefit from access to Mix&Go™. Her
activities have significantly increased our opportunity pipeline in these very large markets.

Anteo is in the process of recruiting three additional scientists which will give us the necessary skills base to
further develop potential opportunities. Anteo now has a team of 12 scientists and research and
development professionals based in the state of the art research facility in Brisbane Technology Park, QLD.



ANTEO DIAGNOSTICS LIMITED — CONSOLIDATED ENTITY
ABN 75 070 028 625

CEO’S REPORT

OUTLOOK

Anteo is well placed with a strong cash position, a much more commercially experienced Board, sound
business management processes, a strong scientific skills base and a growing pipeline of licensing
opportunities.

| would also like to join our Chairman to take this opportunity to thank our staff for their hard work and
commitment during the year, our customers and partners and loyal shareholders for their continued support.

Geoff Cumming
Chief Executive Officer
29" August 2011
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CORPORATE GOVERNANCE

The Board of Anteo Diagnostics Limited aims for best practice in the area of corporate governance and
supports the governance practices contained in the ASX Corporate Governance Council's (“ASX CGC”)
Corporate Governance Principles and Recommendations (2nd edition).

The statement below indicates the degree of conformance to the ASX CGC recommendations as at the date
of this report.

Structure of the Board

Directors at the date of this annual report and their skills, experience and expertise relevant to the position
they hold are on page 14 in the Directors’ Report.

The Board of Directors should comprise a majority of Independent Directors. When determining whether a
Non-Executive Director is independent the Director must not fail any of the following:

= Less than 5% of Company shares are held by the Director and any entity or individual directly or
indirectly associated with the Director.

= Has not held an executive position within the Company within the last three years.

= Has not held a position as a principal in any firm providing material professional advice to the Company
within the last three years.

= Has no material contractual relationship with the Company or Group other than being a Director.

Anteo Diagnostic’s Board consists of two non-independent and two independent directors. The Company
believes that although it does not meet the technical requirements of the ASX CGC in relation to the majority
of the Board being independent, in practical terms it considers the majority of the Directors are independent.

Richard Martin provides the Company with a supervisory CFO services which under the listing rules renders
him non-independent. Richard brings, in all other aspects, an independent role to the board of directors and
the decisions that the Board makes. The Anteo Diagnostic’'s Board, in general, is independent in thought
and judgement and aims in all cases to add value.

The ASX CGC recommendations require the materiality threshold that was used to determine whether a
Director is independent to be disclosed. Notwithstanding there are no contracts outside those disclosed in
the Annual Report, a level of materiality of 5% of the Independent Directors’ annual income has been set for
any non-remuneration based consulting or other financial arrangements.

The ASX Corporate Governance Principles recommend that the Chairperson should be an independent
director. The Chairman of Anteo Diagnostics is an independent director.

Directors may access or request such information as they consider necessary to diligently fulfil their
responsibilities. Independent professional advice may be sought on Company related matters, at the
Company’s expense, subject to prior approval by the Chairman.

Directors are required to comply with their legal, statutory and other duties and obligations when acting in
their capacity as Directors of the economic entity, including acting in good faith and with due diligence and
care. Directors are required to avoid conflict of interests with the companies within the economic entity. Any
actual or potential conflict of interest is required to be disclosed immediately to the Board and those
conflicted parties do not take part in the decision making processes regarding the conflict of interest.

The Board annually revisits its objectives and duties and evaluates the effectiveness of its performance
taking these into account. Informal evaluations were undertaken during the year, however, a formal
evaluation was not undertaken due to changes in the board composition. A formal evaluation will be
undertaken this year. Remuneration of Directors, including retirement benefits (superannuation) and
entittements under equity-based remuneration schemes are set out in the Directors’ Report under
“Remuneration Report”.
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The Executive Director and Non-executive Directors annually review the Company’s requirements for skills
and experience within the board of Directors, and consider the skills and experience of existing Directors.
Should any skill gaps be evident, the Nomination & Remuneration Committee will make recommendations to
the Board taking into account:

= The size of the Board will be limited to encourage efficient decision making.

= The selection process will be formal and transparent.

= When a new Director is required, the current Directors (with the assistance of external advisors if
necessary) will identify potential candidates who have the following attributes:

= are able to contribute to the ongoing effectiveness of the board

are able to exercise sound business judgment

are able to think strategically

have demonstrated leadership ability

have high levels of professional skill

have appropriate personal skills.

= Nominees’ competencies and qualifications.

= Atalented and diverse workforce is a key competitive advantage and Anteo is committed to seeking
out and retaining the finest human talent to ensure top business growth and performance.

Performance evaluation of executive Directors and executives was carried out during the reporting period
and was in accordance with the process disclosed.

The matters reserved for the Board and delegated to senior executives, and a copy of the Board Charter are
publically available on the Company’s website at www.anteodx.com.

Ethical standards and corporate code of conduct

The Board has adopted a corporate code of conduct to ensure that each of its members and all employees
are aware of the requirement to adhere to best principles of ethical standards which encompass:

L] The management of conflicts of interest to ensure that Directors and executives act in the best
interests of all stakeholders in the business.

. Compliance with all laws and regulatory requirements.

= Adoption of acceptable standards of custodianship and use of Company assets.

= Ensuring that all Company information remains confidential except where disclosure is either

authorised by the Board or legally mandated.
. Enforcement of accountabilities and the fostering of an environment in which all officers and
employees can identify and bring to the attention of Directors any unlawful or unethical behaviour.

A full copy of the Company’s Code of Conduct is publically available on the Company’s website at
www.anteodx.com.

The Board has adopted a Diversity Policy which is publically available on the Company’s website at
www.anteodx.com.

Anteo Diagnostics recognises its talented and diverse workforce as a key competitive advantage. Our
business success is a reflection of the quality and skill of our people. Our diversity policy encompasses
differences in ethnicity, gender, language, age, sexual orientation, religion, socio-economic status, physical
and mental ability, thinking styles, experience, and education and our policy encompasses both recruitment
and management of human resources on the basis of diversity.

Anteo Diagnostics is committed to seeking out and retaining the finest human talent to ensure top business
growth and performance and to employing the best people to do the best job possible at all levels within the
Company.

Anteo Diagnostics’ workforce is diverse across many dimensions.
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Ethnic Diversity

Total Australian European Asian Americas
13 4 2 5 2
Gender Diversity Male Female
Total Staff 6 7
Senior Executives 3
Non-Executives Directors 2 1

Languages Spoken: English, Portuguese, Cantonese, Malay, Japanese, Latvian, Russian, German, Dutch

Education Diversity

Total

PhD

Masters Bachelor

13

4

8 1

Other Qualifications

Anteo is committed to maintaining diversity within its workforce at all levels, and to this end sets a minimum
target of 15% of women in board and senior executive positions to encourage gender diversity. Such targets
are important but the overriding factor will be the employment of the best person for the role.

Audit & Risk Committee

The Company has a formally constituted Audit & Risk Committee comprising two Non-Executive Directors.
The Audit & Risk Committee must meet at least twice each reporting year. Other Directors and executives
may be invited to attend meetings at the discretion of the Chairman of the Committee.

The composition of the Audit & Risk Committee and its conformance to ASX CGC Principle 4 is as below:

Rec.No | Description Conform | Comments
4.1 The Board should establish | Yes 3 Audit & Risk Committee meetings were held during the
an Audit Committee financial year
4.2 Audit committee should Mrs Sandra Andersen
comprise: - Independent
- Attended 1 of 1 meetings eligible to attend
Only Non-Executive Yes
Directors Mr Richard Martin
— Non-Independent
- Attended all 3 meetings
Ms Lara lacusso (resigned 25/2/2011)
— Independent
- Attended 2 of 2 meetings eligible to attend
A majority of Independent No Given the background and financial acumen of the
Directors committee members, it is the Board’s view that these
two Directors should form the Audit & Risk Committee.
An independent Yes
chairperson, who is not
chairperson of the Board
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Rec.No | Description Conform | Comments
4.2 At least three members No The Audit & Risk Committee has only two members. It
cont'd is the Board’s view that two members are adequate to
perform the duties required by the Audit & Risk
Committee.
4.3 Audit Committee to have Yes The Audit & Risk Committee Terms of Reference is
formal charter available on the Company website at www.anteodx.com.

The Company requests the external auditor to attend the Annual General Meeting and to be available to
answer shareholder questions about the conduct of the audit and preparation and content of the auditor’'s
report. The Audit & Risk Committee annually revisits its objectives and duties and evaluates the
effectiveness of its performance taking these into account. Informal evaluations were undertaken during the
year, however, a formal evaluation was not undertaken due to changes in the board composition. A formal
evaluation will be undertaken this year.

The Audit & Risk Committee is responsible for the selection and recommendation of the Company’s external
auditor. The Audit & Risk Committee has recommended the external audit service be out to tender on a tri-
annual basis.

A full copy of the Audit & Risk Committee Terms of Reference is made publically available on the Company
website at www.anteodx.com.

Continuous Disclosure
The Company’s shares are traded on the ASX and the Company is subject to the ASX Listing Rules.

The responsibility for ensuring that the continuous disclosure requirements of ASX Listing Rule 3.1 are
complied with is vested in the Board and the Company Secretary.

All meetings of the Board incorporate a standing agenda item advising the Directors of any disclosure that is
required prior to the next scheduled meeting. Confirmation is provided of the release of any items since the
previous meeting.

In addition the Directors are asked to consider whether they have become aware of information concerning
the Company that could reasonably be expected to have an impact on the price or value of the Company’s
securities.

This includes new information that has arisen or, if necessary, amendments to information previously
disclosed to the market.

The responsibility for deciding what information is disclosed to the market rests with the Chairman of the
Board. Where appropriate all disclosure articles are approved by the Board of Directors prior to release to
the market.

All Directors and executives have been made aware of their obligations to ensure that the Company
complies at all times with the ASX Listing Rules.

A full copy of the Company’s continuous disclosure policy is made publically available on the Company’s
website, www.anteodx.com.

10
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Business Risk Management
The Board has adopted a formal risk management policy.

The identification and management of risk inherent to the operation of the economic entity is managed by the
Directors on a day-to-day basis. Where necessary individual Directors do, through the forum of regular
Board meetings, bring matters before the Board collectively who will review, evaluate and deal with any
matters arising in a manner that serves the best interests of the Company and its shareholders. This is in
addition to the role of the Audit and Risk Committee which ensures the Company maintains effective risk
management and internal control systems.

The identification and effective management of risks is critical in achieving the Company’s corporate goals.
The Company focuses on effective management of the following material risks:

= business risks.

= operating risks.

» financial risks.

= organisational risks.

= corporate risks.

= occupational health and safety risks.

Anteo Diagnostics Limited believes that risk should be managed on a continuous basis and optimises its
ability to achieve business objectives by maintaining a system that assists appropriate management and
provides early warning of risks.

The Company identifies, assesses, monitors and manages risk throughout the organisation in accordance
with the Company's Risk Management Policy which is made publically available on the Company’s website,
www.anteodx.com.

The Board has required management to design and implement a risk management and internal control
system to manage the entity’s material business risk and continually receives reports from the executive
team as to the effectiveness of the Company’s management of its material business risks. The Board has
received assurance from the Chief Executive Officer and Finance Director that the declaration on page 52 of
the annual report provided in accordance with section 295A of the Corporations Act is founded on a sound
system of risk management and internal control and that the system is operating effectively in all material
respects in relation to financial reporting risks.

Shareholder Communication

The Company communicates with shareholders through the following media:

= All announcements that may affect the price of the Company’s securities are released to the market
through the ASX.

= Following this all announcements are placed onto the Company’s website: www.anteodx.com.

= Any press releases are also placed on the Company’s website www.anteodx.com.

= It is Company policy that updates are made available to all shareholders at regular intervals.

= It is Company policy to encourage shareholder attendance at the annual general meeting.

A full copy of the Company’s policy on shareholder communication is made publically available on the
Company’s website, www.anteodx.com.

11
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Trading in Company Shares

The Company’s policy regarding Directors, officers and employees trading in its securities, is set by the
Board of Directors. The policy restricts Directors, officers and employees from acting on material information
until it has been released to the market.

The period in which Directors, officers and employees can deal in the Company’s securities provided the
market is fully informed, is not later than 30 days, after the release of each quarterly cash flow report, the
yearly or half yearly profit announcement to the ASX, any disclosure document offering securities in the
Company, and after the Annual General Meeting of the Company.

Outside this period, in the current environment by which companies are required to maintain a continuously
informed market, Directors, officers or employees may buy or sell subject to specific approval by the
Chairman or by the Board.

A full copy of the of the Company’s policy for trading in the Company’s shares is publically available on the
Company website, www.anteodx.com.

Nomination & Remuneration Committee

The Company’s Constitution contains specific provisions for the remuneration of Non-Executive Directors.
There has been no change to these specific provisions since the incorporation of the Company.

The Board has a formally constituted a Nomination & Remuneration Committee comprising only Non-
Executive Directors. The Nomination & Remuneration Committee meets as required during the year. Other
Directors and executives may be invited to attend meetings at the discretion of the Chairman of the
Committee. The composition of the Nomination & Remuneration Committee and its conformance to ASX
CGC Principles 2.4 and 8.1 is as below:

Rec.No : Description Conform Comments

24 & Remuneration

8.1 Committee should

comprise:

A minimum of three No The Nomination & Remuneration committee only has two

members members. It is the Board’'s view that two members are
adequate to perform the duties required by the
Nomination & Remuneration Committee.

A maijority of Yes Mr Mark Bouris (Appointed 1/8/2011)

independent Directors - Independent

- Attended 0 of 0 meeting eligible to attend

Mr Richard Martin
- Non-Independent
- Attended 3 of 3 meetings

Ms Lara lacusso (Resigned 25/2/2011)
- Independent
- Attended 0 of 0 meeting eligible to attend

Mr James Henderson (Resigned 16/5/2011)
- Non-Independent
- Attended 3 of 3 meetings eligible to attend

12
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Rec.No | Description Conform Comments
A chairperson who is Yes Mr Mark Bouris
an independent
Director

The Nomination & Remuneration Committee has approved a long-term incentive component for the
executive and senior management remuneration packages (equity based). The policy includes the
prohibition on recipients entering into transactions in associated products which limit the economic risk of
participating in unvested entitlements under an equity based remuneration scheme.

The Director’s attendance at meetings of the committee is contained on page 22 of the Annual Report.

The Committee annually revisits its objectives and duties and evaluates the effectiveness of its performance
taking these into account. Informal evaluations were undertaken during the year, however, a formal
evaluation was not undertaken due to changes in the board composition. A formal evaluation will be
undertaken this year. A description of the policy for the nomination and appointment of directors and a copy
of the Nomination & Remuneration Committee Charter is publically available on the Company’'s website,
www.anteodx.com.

Remuneration Policies

The Company’s policy for remuneration and performance evaluation of Directors and executives has been
stated in the Directors’ Report under “Remuneration Report”.

There are no schemes for retirement benefits, other than superannuation, for any Director.

Other Information

The Company’s corporate governance practices and policies are publicly available at the Company’s
registered office. These policies have also been posted on the Company’s website (www.anteodx.com).

13
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Your Directors present their report on the Company and its controlled entity for the financial year ended
30 June 2011.
DIRECTORS
Persons holding the position of Directors at any time during or since the end of the year are:
Mr Mark Bouris Appointed on 1 August 2011

Dr Geoffrey Cumming
Mr Richard Martin

Mrs Sandra Andersen Appointed on 16 May 2011
Mr James Henderson Resigned on 16 May 2011.
Ms Lara lacusso Resigned on 25 February 2011.
Dr. Robert Gilmour Resigned on 3 November 2010.

Directors have been in office since the start of the financial year to the date of this report unless otherwise
stated.

The Directors of the Company at the date of this report are set out below, together with details of their
qualifications, experience and interests in the Company.

Mr Mark Bouris MCom Chairman

Mark Bouris is one of Australia’s most well respected businessmen, with a career that spans three
decades in the financial services industry. He is the Co-founder and Chairman of Yellow Brick Road
Limited and Chairman of TZ Limited. Mark is the author of 'Wealth Wizard' and 'The Yellow Brick
Road to Your Financial Security', and he writes a number of financial columns for some of Australia’s
most recognised publications. He’s a board member of the Sydney Roosters, an adjunct professor at
the University of NSW. Previous directorships include Executive Chairman Wizard Home Loans,
trustee of the Powerhouse Museum NSW and Chair of the Federal Government's expert group on

consumer protection in electronic commerce.

Mr Bouris was appointed to the Board in August 2011.
Responsibilities: Chairperson of Nomination & Remuneration Committee.

Director’s Interests: NIL

Dr Geoffrey Cumming

B.App.Sc, B.Sc.(Hons.), Chief Executive Officer - Executive Director

MBA, PhD, MAICD
Dr Cumming has over 20 years experience in the healthcare and biotechnology market. Geoff’s
roles have progressed from pure research to sales and marketing roles through to Managing Director
level and Board seats. Previously Managing Director of Roche Diagnostic Systems — Oceania
Regional Centre, where he transformed a loss making business to one achieving over 30%
compound annual growth over a four year period and the highest profitability levels in Roche’s global
organisation. Geoff was also Managing Director and CEO of an Australian based biotechnology
company commercialising a range of products in cancer diagnosis and treatment. During his tenure
he was responsible for taking research from Sydney University through to product registration. This
involved capital raising, managing Intellectual Property, investor relations and forging links with
relevant international partners.

Dr Cumming has been a Director of Anteo since April 2009 and is a Non-Executive Director of ASX
listed Medical Australia Limited.

Responsibilities: Chief Executive Officer of the Company

Director’s Interests: 6,000,000 ordinary fully paid shares

14
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2,500,000 options (exercise price of 2 cents, expiry date of 30/9/2012)

13,000,000 options (exercise price of 7 cents, expiry date of 8/11/2014;
3,250,000 of these options are vested and the remainder vest on an annual
basis upon the condition that the movement of share price of the Company is
positive and in the top 50% of the healthcare sector).

Mr Richard Martin BBus Non-Executive Director

Mr Martin holds a Bachelor of Business. He practised as a Chartered Accountant for 16 years, 11 as
a partner in a medium sized Sydney practice. He has considerable experience both inside and
advising corporate entities, his work has included complex business structuring and financing, the
establishment of international hotels from conception, the public listing of resource companies, the
management of foreign currency loan portfolios, establishing and operating start up technology
companies and the negotiation and implementation on the purchase and sale of enterprises.

He has been a Director of Anteo since September 2005.

Responsibilities: Member of the Audit & Risk Committee and Nomination & Remuneration
Committee.

Director’s Interests: 1,400,000 options (exercise price of 7 cents, expiry date of 8/11/2014;
350,000 of these options are vested and the remainder vest on an annual basis upon the condition
that the movement of share price of the Company is positive and in the top 50% of the healthcare
sector).

Mrs Sandra (Sam) Andersen
LLB, CPA, FFinsia, FAICD Non-Executive Director

Sandra (Sam) Andersen was appointed to the board in May 2011, is a Certified Practicing
Accountant, and holds a Bachelor of Laws. She is a Fellow of Finsia and the Australian Institute of
Company Directors.

Sam is a Director and Chair of the Audit and Risk Committee for Rural Finance Corporation Limited,
a Director and Chair of the Audit and Risk Management Committee for Victorian Rail track, and
Director and Chair of the Audit Committee for Grain Growers Limited.

She began her career with a law degree and subsequently held senior executive positions with ANZ
Bank, Commonwealth Bank of Australia and National Australia Bank. Following a career change
from banking and finance into the information technology and health industry sectors, Ms Andersen
was the Chief Financial Officer at Lumacom Ltd and Chief Operating and Financial Officer of Multi-
Emedia.com Ltd. She led the initial public offering for, and became the Managing Director of,
Eyecare Partners Limited, a company which trebled in size in its first 2 years of operation. Her
previous directorships include Eyecare Partners Ltd.

Responsibilities: Chairman of the Audit & Risk Committee.

Director’s Interests: Nil

Dr Robert Gilmour Resigned 3 November 2010

Ms Lara lacusso Resigned 25 February 2011

James Henderson Resigned 16 May 2011
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COMPANY SECRETARY

The position of Company Secretary has been held by Mr Shane Hartwig since 24 May 2010. Mr Hartwig's
experience is set out below.

Mr Hartwig is a Certified Practising Accountant and Chartered Company Secretary and holds a
Bachelor of Business degree, majoring in Accounting and Taxation from Curtin University of Technology
in Western Australia.

Mr Hartwig is involved in the areas of IPOs, capital raisings, prospectus and information memorandum
preparation and project management, company assessments and due diligence reviews, mergers and
acquisitions and providing general corporate advice and is currently Company Secretary of ASX listed
GLG Corp Limited and Forge Resources; and a Non Executive Director of ASX listed Uran Limited. Mr
Hartwig has over fifteen years experience in the finance industry both nationally and internationally with
exposure in both the debt and equity capital markets.

PRINCIPAL ACTIVITIES

The principal activities of the Company in the course of the year were the development and
commercialisation of specialised surfaces used in life sciences, and the research & development of surfaces
for specific binding of proteins (“abiotics”). The Company is applying capability in surfaces and binding of
proteins to the development of invitro diagnostic tests.

There were no significant changes in the nature of the Company’s principal activities during or after the end
of the financial year.

CONSOLIDATED OPERATING RESULT

The net consolidated operating loss of the economic entity for the financial year, after providing for income
tax, amounted to $2,222,462 compared with a loss for the 2010 year of $2,255,405

As at 30 June 2011, the Company maintained cash reserves of $6,863,593 (2010: $1,425,894) which will be
used in the further development and commercialisation of Anteo Diagnostics Limited’s proprietary
technology.

DIVIDENDS PAID OR RECOMMENDED

No dividend has been paid during the year and the Directors do not recommend payment of a dividend.

REVIEW OF OPERATIONS

The review of operations is set out in the Chairman’s Letter and CEO Report above.

AFTER BALANCE DATE EVENTS

There are no after balance date events that the Directors believe should be reported to shareholders, except
that the Directors have resolved to issue 9,600,000 options exercisable at $0.12 each subject to shareholder
approval expiring in October 2015.
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FUTURE DEVELOPMENTS

Going forward the Company will focus on progressing its business strategy in the diagnostic market place.

ENVIRONMENTAL ISSUES

Anteo is licensed under the Queensland Health (Drugs and Poisons) Regulations 1996 for the use and
storage of sodium cyanide.

REMUNERATION REPORT (AUDITED)

This report details the nature and amount of remuneration for each Director of Anteo Diagnostics Limited,
and for the executives receiving the highest remuneration.

Remuneration Policy

The Board’s policy for determining the nature and amount of remuneration for Non-executive Directors and
Executive Directors and Senior Executives (collectively Executives) of the economic entity is as follows:

Directors and Executives receive a superannuation guarantee contribution required by the Government,
which is currently 9%, and do not receive any other retirement benefits.

All remuneration paid to Directors and Executives is valued at the cost to the Company and expensed.
Shares (if any) attained by Directors and Executives are valued as the difference between the market price
of those shares and the amount paid by the Director or Executive. Options are valued using standard
methodologies set out in Notes 1(r) and 5 of the Financial Statements. The Company’s policies prohibit
Directors and Executives entering into transactions in associated products which limit the economic risk in
relation to securities and this policy is enforced.

Executive Director and Executives (Executives)

The remuneration policy of Anteo Diagnostics Limited currently consists of a base salary and in some cases
the consideration of a short term cash incentive, and a long term incentive through the issue of options at the
Board’s discretion. The Board believes the policy is appropriate as it repositions itself in the market, aligning
Executive objectives with shareholder and business objectives.

The remuneration policy, setting the terms and conditions for the Executives was developed by the
Nomination & Remuneration Committee, and approved by resolution of the Board. All eligible Executives
receive a base salary and superannuation with options issued at the discretion of the Board. The Board of
Directors, excluding Executive Directors, review Executive packages annually by reference to the economic
entity’s performance, Executive performance and comparable information from industry sectors and other
listed companies in similar industries. Executive performance is evaluated based on achievement of
Business Plan and objectives set by the Board. Performance evaluation of Executives was carried out
during the reporting period, in accordance with the remuneration policy.
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